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AGREEMENT

fHIS AGREEMENT, made effective as of January 1, 1975, and
to be in force during the calendar year 1975, between the Township
of Maplewood, hereinafter referred to as the "Township" or |
"Employer" and New Jersey State Policemen's Benevolent Association,

Maplewood Local Number 44, hereinafter referred to as the "PBA";

.

WITNESSETH:

WHEREAS, the pérties have carried on coilective bargaining
for the purpose of developing a contract covering wages, hours
of work and other conditions of employment;

NOW, THEREFORE, in consideration of the premises and mu-
tual agreements herein contained, the parties hereto agree with
each other in respect to the employees of the Employer recognized
as being represented by the PBA as follows:

ARTICLE I

RECOGNITION

The Employer hereby recognizes the aforementioned PBA as
the exclusive representative for all its patrolmen, sergeants
and all other superior officers in its Police Department in

Maplewood, New Jersey, but excluding the Chief of Police and

all other employees.




ARTICLE II

MANAGEMENT RIGHTS

It is‘understood and agreed that the Township possess
the sole and exclusive right to conduct the Township's business
to manage and direct the affairs of the Police Department, to
fulfill its lawful obligations and that all management rights
repose in it exéept as modified or limited by the terms of this
Agreement,

It is further agreed and understood that ail rights of
management are retained by the Township unless otherwise specific-
ally restricted by this Agreement and/or ﬁhe provisions of P.L.
1968, Chapter 303. This right shall include, but shall not be
limited to, the right to:

(A) Direct the employees;

(B) Hire, promote, tfansfer and assign;

(C) Suspend, demote, discharge, or take other disciplinary

action for good and just cause.
It is specifically understood that this Article is subject
to the provisions of this Agreement and P.L. 1968, Chapter 303

and subsequent amendments.

ARTICLE ITII

GRIEVANCE PROCEDURE

Section 1. Definition




A grievance is defined as an alleged violation of this
Agreement or an improper administrative decision, short of
discharge.

Section 2, Purpose

A. The purpose of the grievance procedure is to secure,
at the lowest possible level, equitable solutions to the griev-
ances which may from time to time arise affecting the terms and
conditions of employment of employees in Article I. Both parties
agree that these proceedings will be kept as info;mal and con-
fidential as may be appropriate at any level of the procedure.

B. ©Nothing herein contained shall be construed as limiting
the right of any employee having a grievance to discuss the
matter informally with any appropriate members of the Police
Administration, and having the grievance adjusted without inter-
vention of the PBA provided an adjustment ié not inconsistent
with this Agreement. The PBA will be given the opportunity to
be present at such adjustments provided the grievant requests

s5ame.

Section 3. Procedure

An aggrieved employee shall institute action under the
provisions hereof within ten (10) calendar days of the occurrence
complained of. Fsilure to act within said ten (10) days, shall

be deemed to constitute an abandonment of the grievance.

Section 4. The following procedure is mutually égree@




upon for the settlement of grievances:

Step One,

An employee with a grievance shall first discuss iﬁ with
his Shift Lieutenant, or immediate supervisor, with the objective
of resolving the matter informally.

Step Two.

In the event that the aggrieved person is not satisfied
with the decision of the Shift Lieutenant at Step One, or in
the event that no decision has been rendered by the Shift Lieu-
tenant within seven (7) calendar‘days after presentation of the
grievance to him, the matter shall be presented byﬁﬁhe aggrieved™™
person or the PBA on his behalf to the Chief of'Pglice or his
designated representative. The Chief of Police or his éesiégéted
representative shall render his decision, in writing, within
seven (7) calendar days after the presentation of the grievance

to him.

Step Three.

In the event that the aggrieved person is not satisfied
with the decision of the Chief of Police or his designated re-

presentative at Step Two, or in the event that no decision has
been rendered by the Chief of Police or his designated represent-
ative within seven (7) calendar days after presentation of the

grievance to him, the matter may be presented by the PBA in its

discretion to the Township Committee. If the grievance is
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‘incidental to and érising out of the arbitration shall be paid

presented to the Township Committee in writing, with a copy to

the Chief of Police at least seven (7) days prior‘to a regular
public meeting, it shall be taken up at that meeting. A decisionk
shall be rendered in writing within seven (7) calendar days
thereafter.

Step Four.

In the event that the PBA is not satisfied with the de-
cision of the Township Committee, only the PBA in its discretion
has fifteen (15) calendar days in which to requesé arbitration,

A. The arbitrator shall be selected in accordance with
the rules and regulations of the American Arbitration Association.

B. The arbitrator's decision shall be in writing and shall
be issued not later than thirty (30) calendar days after the close
of the arbitration hearing.

C. The arbitrator's decision shall be final and binding
upon all parties. Should the matter involve discipline or dis-
charge under N.J.S.A. 40:A the aggrieved employee has the
option to pursue his stétutory‘remedy or elect arbitration but
in no event shall he be entitled to pursue both remedies. d

D. The costs for the services of the arbitrator shall be

borne equally by the Township and the PBA. All other expenses

g

| . . B '}j/}‘
by the party incurring same.




Section 5. Group Grievances : :
A grievance affecting a group of employees under Article I
may be submitted by the PBA on behalf of said named group at

Step Two of the Grievance Procedure.

Section 6., Charges or Complaints Against Employees

A, Members of the Police Department hold a unique status-
as public officers in that the exercise of their duéies is a.
portion of the police power of the State.

B. In view of the nature of their contact; and relation-
ships with the public questions may arise concerning the actions
of the members of the Force. Such questions may require prompt
investigation by superior officers or other competénf authority.

C. To insure that suéh investigétions are conducted in a
manner conducive to good order and discipline, meanwhile observing
and protecting the individual rights of each member of the Force,
the following rules or procedure are hereby established:

(1) The interrogation of‘any member shall be at
a reasonable hour, preferably when the membér is on duty, and
during the dayligﬁt hours,unless the exigencies of the investiga-
tion dictate‘otherwise° In the latter event, reassignment of
the member's tour of duty may be employed, where warranted.

(2) The interrogation shall take place at a location

designated by the investigating officer, uéually at headquarters.
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(3) The members of the Department shall be informed
of the rank, name and command of the officer in charge of the
investigation, as well as the rank, name and command of the
interrogating officer and identity of all‘persons present during
the interrogation, and the name of the complainant, if known to
the Department.

(4) The member of the Department shall be informed
of the nature of the investigation before any interrogation
commences. Sufficient information to reas&nably ;pprise the
member of the allegations‘shall be prdvidede If it is known
that the member of the Department being interrogated is é witness
only, he should be so informed.

(5) The interrogation shall be completed with reason-
able dispatch., Reasonable respites shall be allowed. Time shall
be provided also for personal necessities, ﬁeals, telephone calls,
and rest periods as are reasonably necessary. P

(6) The member shall not be subjected to any offensive
language, nof‘shall he be threatened with tfansfer, dismissal
or other disciplinary punishment. No promise of rgyard shall

be made as an inducement to answering questions;ﬁfNothing herein
is to be construed as to prohibit the investigating officer |
from informing the member that his conduct can become the subject

of disciplinary action resulting in disciplinary punishment.




[ ‘ Peiides g
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- (7) Excluding investigations pertaininégto alleged
criminal offenses, in other cases wherein a member is tq_@eﬁﬁw
interrogated concerning an alleged violation of the Department
Rules and Regulations which, if proven, may result in‘his dié—
missal from the service or the infliction of other disciplinary
punishment upon him, he shall be afforded, if he so requests,

a reasonable opportunity and facilities to contact and consult
privately with an attorhey of his own choosing and/or a re-
presentative of the PBA may be present during the.interrogation,
but may not participate in the intefrogation except to counsel

the member. However, in such cases, the interrogation may not

be postponed for the purpose of counsel and/or a representative of
the PBA past four (4) hours following notification of the in-
terrogation.

(8) Requests for consultation and/or repfesentation
or the recording of questioning in administrative investigations
shall not be denied unless sufficient reasons are advanced by
the Employer in writing.

(9) The complete interrogation of the member shall
be recorded mechanically or by a stenographer. There will be
no "off-the-record" questi;ns. All recesses called during the

questioning shall be noted in the record,

(10) 1If a member is under arrest or is likely to be,




that is, if he is a suspect or the target of a criminal in-
vestigation, he shall be given his rights pursuant to the United
States Supreme Court requirements.
(11) Under the circumstanées described in Paragraph
(7), the member shall be given an exact copy of any written
statement he may executé, or if the ﬁuestioning is mechanically -
or stenographically recorded, the member shall be given a copy of
such recording or transcript if requested by him.
(12) The refusal by a member of the Deéartment to
answer pertinent qugstions converning any non-criminal matter
may result in disciplinary action;
D. No member shall be ordered to submit to a polygraph
test for any reason. Such test may be given if requested by
the member.
E. No member shall be ordered to submit to a blood test,
a bréathalyzer test or any other test to determine the percentage
of alcohol in the blood for any reason exc€pt as may be provided
otherwise by specific statutpry law. Such test may be given if
requested by the member, | ~

ARTICLE IV

SALARIES -
Effective January 1, 1975, the salary schedule for all

officers recognized as being represented by the PBA shall be as
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set forth in Schedule A which is attached hereto and made a part
hereof.
ARTICLE V

RETENTION OF BENEFITS

Except as otherwise provided heréin, all working conditions
under which the offiéers are presently operating, shall be
maintained and continued by the Employer during the term of this
Agreement at not less than the highest standards in effect at
the commencement of tﬁese negotiations resulting'in this Agree-
ment,

The provisions of all municipal ordinanceé and resolutions
pertaining to the Police Department, except as specifically
modified herein, shall remain in full force and effect during
the term of this Agreement and shall be incorporated in this
Agreement as if set forth herein at 1ength°;

ARTICLE VI

LEGAL AID
The Employer will provide legal aid to all personnel
covered by this Agreement pursuant to the statﬁtes of the State

of New Jersey.

ARTICLE VII

DISCRIMINATION OR COERCION

There shall be no discrimination, interference or coercion
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invalidated provisions, ?ﬁ

by the Employer or any of its agents against the employees
represented by the PBA because of membership or activity in the
PBA. The PBA or any of its agents shall nat intimidate or coerce
employees into membership. Neither the Employer nor the PBA
$hall discriminate against any empioyee because of race, c;eed,
color, age, sex or national origin.

ARTICLE VIII

SAVINGS CLAUSE

In the event that any Federal or State Legislation,
Governmental regulation or Court decision causes invalidation
of any Article or Section of this Agreement, all other Articles
and Sections not so invalidated shall remain ih full force and

effect, and the parties shall renegotiate concerning any such

g
"

i

ARTICLE IX :

PBA RIGHTS AND PRIVILEGES

Section 1.

Whenever any representative of tﬁe PBA o¥ any policeman
is mutually scheduled by the parties to participéte during work-
ing hours in negotiatioﬁs, grievance proceedings, conferences or
meetings, he shall suffer no loss in pay or time off. Such re-
presentatives shall be limited to three (3) men from the same

tour of duty, avdilable manpower permitting.
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Section 2.

The PBA shall have the right to use the PBA bulletin board
at Police Headquarters to post official PBA materials with the
prior approval of the Chief of Police.

Section 3.

The President and State Delegate of the PBA shall have the
right to attend regular Local and State PBA monthly meetings
without loss of pay subject to manpowef needs of the Départment.

ARTICLE X .

SENIORITY

Seniority is defined as an employee's total length of
continuous service with the City beginning with his date of hire.
It is agreed that any employeevwho voluntarily resigns or who is

-
discharged for just cause shall suffer loss of seniority rights,
Any employee who is granted a leave of abseﬁce without pay shall
not enjoy such credit while he ié on such leave. s

Seniority in rank shall be used for purpcs%ﬁﬁ;f providing®
preferential treatment for the most senior employee in his Fe-
spective rank in the selection of vacations, demotions,/¥;calls

and any other substantial employee advantages.

ARTICLE XI

RULES AND REGULATIONS

The Employer may establish and enforce reasonable -and just
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rules and regulations in connection with its operatidn of the
Police Department and maintenance of discipline., However,
proposed new rules or‘modifications ofﬂexisting rules governing
working conditions shall be negotiated and discussed with the
majority representative prior to being established.

It is understood that employeés shall comply with all such
rules and regulations., Employees shall promptly and efficiently
execute the instructions and orders of officers and superiors. |

v

If an employee or employees believe a rule, regulation, in=-

_struction or order of an officer or other superior is unreasonable

or unjust, but not illegal, the employee or employees shall comply
with the rule, regulation, order or instructidn, but with the
. .

further provision that such employee or employees may regard the
rule, regulation, order or instruction as a grievance which shall
be handled in accordance with the grievancelprocedure éet forth
in this Agreement.

In the event that an employee or employees shall refuse
to comply with a rule or regulation, or shall refuse to execute
promptly and efficiently an instruction or order of an officer
or other superior, the Employer shall have the right, at its
option, to suspend or discharge the offending employee or em-

ployees, subject only to the rights of the employee granted by

statute or this contract. This shall not operate as a stay of
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suspension or discharge.

ARTICLE XIT

LEAVES OF ABSENCE

A. Funeral Leave

A death in an employee's immediate family shall not be
charged against his compensatory time off. Time off shall be
given from the day of death until the day after the funeral, not
to exceed three calendar days immediately following the relative's
death. 1In a case involving unusual circumstance;, the Chief may
grant -additional days off. Immediate family shall be defined as
follows: mother, father, son, daughter, sister, brother, husband,
wife, grandparents and grandchildreﬁ, mother-in-law and father-
in-law. |

B, Military Leave

Any employee called into the Armed Forces of the United
States during national emergency, or drafted, shall be given all
the protection of applicable laws and leave of absence shall be
granted.

C. Any employee with three mor more years of service
desiring 1ea;e of absence without pay from his employment shall
request such leave in writing, stating the reason for the leave,

and must receive permission in writing from the Township in order

for it to be effective. The maximum leave of absence shall be for
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ninety (90) days and may be extended for a like period by the
Township. During the period of absence, the employee shall not
engage in any gainful employment without the consent of the Town-
ship Committee. An employee who fails to comply withvthis pro-
vision shall be subject to disciplinary action, Seniority and )
longevity shall be retained, but shall not accrue during such
leaves, Time on leave shall not be counted in computing service
for vacation purposes. The employee must make suit§ble arrange=m
ments for continuation of Welfare and Pension pay%ﬁgts, if any,
before the leave may be approved by the Township. The Tgwngﬁip
shall have the right to require an employee returning ffom leave
of absence for illness or injury to undergo a physié;1 examination
by a township designated physician before he is returned to the
job. An emplqyee shall not be allowed more than six (6) months

leave without pay during the term of this Agreement.

ARTICLE XIIT

SICK LEAVE

Whenever an employeé is injured, illbor disabled other than
in the line of duty, the Township shall grant him a leave of
absence up t; ninety (90) days at full pay. For the next ninety
(90) days the Township shall grant him time off at one-half (1/2)
his prevailing rate of pay. Effective July 1, 1975, only working

days shall be computed in the foregoing calculation.
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State Inspection Laws and clean. | y&

ARTICLE XIV

EQUIPMENT

Section 1,

The Township shall, so far as practical, providé tﬁe
Police Department of the Towdship.of Maplewood with all the
necessary and essential equipment necessary to properly enforce
the law, preserve the peace, and provide public safety and such
equipment shall be kept in good state of repéir°

The Township shall replace all equipment which is required
to be replaced by normal usage, procedure, wear and tear in the
performance of duties of the Police Department.

Section 2.

All motor vehicle apparatus shall be kept up to New Jersey
: P

Section 3. ; s

Two-man post radio patrol cars, excluding parking éétails
shall be maintained whenever possible during the hours from dusk
to dawn. This requirement shall not apply to supervisory per-
sonnel and detectives,

Section &,

Employees shall be allowed to remove their hats while
operating in motor vehicles., Hats must be worn at all times when

not in motor vehicles. Employees shall be allowed to remove their
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hats while in public restaurants., -

Section 5.

All patrol cars and unmarked cars shall be equipped with
trunks that can be opened from the interior of the vehicle.
All police officers shall be furnished with new hollow

point ammunition. All marked vehicles: shall be equipped with

alley lights and safety divider screens and all unmarked vehicles

shall be equipped with portable lights.

ARTICLE XV

HOURS OF WORK AND OVERTIME

Section 1.

The work day shall consist of no more than eight (8) con-
secutive hours in a twenty-four (24) hour period except for
the day shift which shall consist of nine (9) hours with a one
(1) hour lunch period. All other shifts shéll continue to be
administered with regard to luncheon periods and breaks accord-
ing to present practicea ‘

The standard working ﬁours for all police officers shall
consist of the following shifts:

lst Shift - 8:00 A.M, to 4:00 P.M,

2nd Shift - 4:00 P.M, to 12:00 A.M.

3rd Shift - 12:00 A.M. to 8:00 A.M.

The exceptions to the foregoing shall permit a Town
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Centerman who shall work from 10:00 A.M. to‘6:00 P.M. and what

is commonly known as East post assignment who shall also work
. -
from 10:00 A.M. to 6:00 P.M. v '

The two most senior officers in length of service shall .
have the preference to work a steady day post which shall-be
known as Motor Patrol East Post and Mbtor‘Patrol West Post, avail-
able manpower permitting.

Two volkswagen posts .shall be continued and shall be filled
by two police officers designated by the Chief.

Section 2,

The work week shall consist of five (5) consecutive
working days.

Section 3.

During the jear i975, all work in excess of eight (8) hours
per day shall be paid at time and one-half (1-1/2) regular salary
rates in cash. The employee's hourly rate shall be determined
by dividing the employee's salary by the number forty (40).

Section 4,

An employee required to work beyond his regular tour of
duty shall be paid overtime on the following basis:

A, Up_fo fifteen (15) minutes at the end of a shift
he shall receive no compénsétion for any time.

B. In excess of fifteen (15) minutes bﬁt less than

one (1) hour during the term of this contract he shall be paid
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one (1) full hour at straight time rates.

C. During the term of this contract, if he shall work
in excess of one (1) hour he shall be paid at time and one-half
(1-1/2) rates on é ﬁinute per minute basis from the end of his
shiftok

It is understood that the employee shall not be entitled
to any overtime payment for the presently requiredVline-up
time and it is further understood tﬁat should ény employee be
recalled to work during his. luncheon period whilé on the day
shift that he shall be paid for the full hour at prevailing
rates whether or not he is required to work it,

Section 5.

.'(a) An employee who is recalled to duty to work unscheduled
overtiﬁenshall be guaranteed a minimum of four (4) hoﬁrs' pay
at straight time or at the prevailing overtime fafe'for all hours
worked whichever is the greaﬁer. .An employee who is called to.
duty on his day off shall receive eight (8) hours' pay at straight
time or at the prevailing overtime rate for all hours worked
whichever is the greater,
(b) Iérespective(of thegprovisions‘of Section 5(a) above,
effective January 1, 1975, time and one-half (1-1/2) will be
: _ .

paid for all hours actually spent in court appeérances except

that straight time will be. paid for municipal court appearances

-19 - ’ - Fi
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in accordance with the provisions of Article XV, Section 4 (a)
(b) and (c).
(¢) There shall be no pyramiding of overtime.

Section 6,

All paid overtime will be paid to the member within the
pay period such overtime is earned unless it is within the last
nine (9) days of such pay period. If overtime is earned within
the 1as£ nine (9) days of the current bay period, it shall be
paid to the meﬁbér at the next regular pay date. .Any overtime
due a member shall be paid in cash,

Section 7,

The Employer shall adopt no practice designed or intended
to deprive the employees of legitimate overtime under this
Article.

ARTICLE XVI

PERSONAL LEAVE
Compensatory time off will be granted at the officer's
request whenever poséible subject to the manpdwer needs of the
Department as determined by the Chief. Only in the most un-
usual circumstances, will an officer be required to accept
compensatory time at the Employer's deménd; Unreasonable
accumulation shall be defined as any time in eXcess,Of forty

(40) hours. In no event will an officer be compelled‘to accept
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compensatory time in amounts of less than eight (8) hours.

ARTICLE XVII

MISCELLANEOUS

Section 1,

Vacations shall be administered as in the past except that
one week of an officer's vacation shall be permitted to be taken-
in days. So-called odd or extra vacation days in excess of one
work week may be added to an officer's regular vacation subject
to manpower needs of the Department except during'the months of
June, July, August and September. Said days shall be credited
on the books as vacation days and shall be given priority over
compensatory time in determining manpower needs of the Department.
Whenever possible an employee may take a vacation aay off on
seventy-two (72) hours notice ﬁo the Chief as a matter of right.
Vacations may be selected during all twelve‘(lZ) months of the
year., *

Section 2.

When a member is transferred from one division to another
or is promoted, the officer shall have the option of demanding
payment for éil accumulated compénsatory time off or he may
accept such transfer or promotion without loss of the accumulated

time.,

Section 3.

All male police officers shall regulate their hair style
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and facial hair growths to conform with the standards for
on-duty appearance as listed below:
A. Hair
(1) The style shall be of medium length and fullness.
(2) The duck tail length is prohibited.
(3) Bushy hair protruding from the sides or back
of the head, when a hat is worn, is prohibited.
(4) A neat pattern on the rear of the neck shall be
maintained. The growth must be neatly trimmed
near the collar line and shall aot extend over a
shirt or‘coat collar,
B. Sideburns
(1) The length shall not extend beyond the tip of
the ear lobe.
(2) The width shall not exceed i-l/4 ihches at the
broadest point. | |
(3) The growth shall not be more than‘1/4 inch in
depth.
C. Mustache
(1) The pattern shall be neatlyvtrimmed.
(2) The extent of growth shall be limited to the

corner of the mouth.

(3) The thickness shall be no more than 1/4 inch in
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depth and not appear bushy.

D. Full Beards - Goatees
Full beards, goatees or other growths of hair below
lower lip, in the‘chin, or lower jawbone area are
prohibited.

E. Clean Shaven
Except for the areas of facial growth permitted by
this Section, all mambers shall be clean shaven.

Section 4.

A, OfficérSshalJ.bé required to deliver mail to Township
Committeemen and Township Attorney énly, However, in anvemergency
they may be ordered to make deliveries to other individuals.

B. Officers will be required to move dead animals to the
side of the road providing that said animal impedes the flbw
of traffic. Except in case of‘emergency,‘aﬁd the'unavailability
of the Animal Control officer, police officers will not be
required.to otherwise handle any animal calls,

Section 5.

All officers-assigned to headquarters duty will be allowedww

3

thirty (30) minutes off for meals during the shiff. Said officer
will not be allowed to leave the building but may leave ;he‘aesk.
This Agreement shall include both the reserve and desk officer or

any other officer acting as desk officer.
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Section 6,

The PBA shall designate officers to attend conferences on
the following basis: |
A. State Convention - Three (3) men for three (3) days for
a total of nine (9) man days. |
B. National Convention - Two-(2) men for fhree (3) days for
a total of six (6) man days. | |
C. New Jerséy Narcotics Officérs Association - One (1) man

for three (3) days for a total of three (3) man days.

Section 7.

Uniforms may be purchased from any uniform supplier if
the supplier meets all Township Specifiéatibns, which specifica-
tions wiil be supplied to the PBA within thifty (30) days of
the execution of this Agreerﬁento . However, in the event of the
initial issue of uniforms to a new officer éhe ToWnshié will
designate both the tailor and supplier of said initial issue.

Section 8.

Police officers will be re%mbursed at the rate of two
dollars ($2.00) for each meal that the employee eats while
undergoing educational training. An officer will be reimbursed
by the'Township at the rate of ten cents (10¢) per mile for the
use of his personal vehicle, except there‘will be no compensation

when car is used for local in-service training. However, an
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officer shall not submit a voucher for such reimbursement until
such expenses amount to a minimum of one dollar ($1.00).

Section 9,

It is agreed that there shall be no telephone standby
time required.

Section 10.

The present practicé~of'ambulance duty will be terminated

on February 1, 1974.

Section 11.

Holidays shall be administered as in the past,

‘Section 12.

The entire Police Department shall qualify under Blue Cross,
750 Series, the effective date of same to be August 1, 1975.

ARTICLE XVITII

"DUES CHECKOFF AND INDEMNIFICATION

Upon receipt of proper wriéten authorization, the Township, .
shall deduct PBA dues on a pro fata basis and sha}%;remit the
moneys collected to the PBA once each month. The PBA ag;eegﬁib
indemnify and hold harmless the Township from any causeé,;f
action, claims, loss or damages incurred as a resuléléf this
clause. |

All deductions under the Article shall be subject to

revocation by the employees who executed such assignments, upon
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giving written notice to that effect. Such notice shall be
given to the PBA and the Township Treasurer. The Township
Treasurer shall thereafter cease withholding any moneys whatever
under such checkoff authorization.

Assignees shall have no right to or interest whatsoever
in any money authorizedly withheld until such moﬁey is actually
paid over to theﬁ. The Township or any of its officers and
employées shall not be liable for any delay in carrying out such
deduction, and upon forwarding a check in payment of such de-
ductions by mail to the assignees' last known address, the
Township and its officers and emplojees shall be released from
all liability to the employee-aésignors and to the assignees

under such assignments.

ARTICLE XIX

RESPONSIBILITIES OF PARTIES
TO_THIS AGREEMENT

Section 1.

It is recognized that the need for continued and uninter-
rupted operation of the Township's department and agencies is of
paramount importance of th; citizens of the community and that
there should be no interference wifh such operation.

Adequate procedures having been provided for the equitable
settlement of grievances arising out of this Agreemeﬁt, parties
heretokagree that there will not be and that the ?BA, its
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officers, members, agents or principals will not engage in,

strikes, slowdowns, lockouts, mass resignations, mass absenteeism,
» “

picketing, demonstrations, or other similar action which would

involve suspension of or interference with normal work per-

formance.,

Section 2. : “ ;f
The Township shall have the right to discipline or dis=
charge any employee engaging in such acts as listed above.

ARTICLE XX

DURATION

This Agreement shall be in effect’from January 1, 1975
through December 31, 1975 without any reopeniﬁg date;‘

This Agreement shall continue in full force and effect from
year to year thereafter, unless one party or the othér gives
notice, in writing, no 1atér than sixty (60‘) days from the
expiration date. |

IN WITNESS WHEREOF, the parties have hereunto affixed their

signatures.

ATTEST: TOWNSHIP OF MAPLEWOOD
BY:
NEW JERSEY STATE PBA

ATTEST: : MAPLEWOOD LOCAL #44

BY:
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SCHEDULE A o

Effective January 1, 1975

?atrolman Sth class ©$10,320.96

Patrolman 4th class 10,996.96
Patrolman 3rd class 11,700.00
Patrolman 2nd class 12,376.00‘
Patrolman lst class 13,079.04
Sergeant 14,579.04
Lieutenant | 16,079.04 '

Captain 17,579.04

A1l patrolmen serving in the Detective Bureau shall re-
ceive additional compensation the sum of $500.00 per annum in
addition to their regular compensgtion.

The Sergeants and Lieutenants who have been .assigned to
the Detective Bureau shall receive the sum of $750.00 per annum
in addition to their regular compensation.

There shall be established in the Detective Bureau
seniority in rank solely in accordance with length of serviée in
said Detective Bureau.

All Patrolmen and Officers sha}l receive a clothing allow-

ance of $225.00 per annum.
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